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Meeting: Skills and Employability Programme Board 

Date/Time: 27 May 2021 at 1.00 pm 

Venue: Virtual Meeting to be held Online (Link to be 
circulated) 

 

Agenda 
 

No. Title of Item Lead Time 

1 Apologies for Absence 

Chair 13:00 – 13:10 
2 Minutes of the Last Meeting – 01 April 2021 

3 Matters Arising 

4 Declarations of Interest 

5 

Overview of recently published research and 
discussion about next steps 

 Upskilling and Reskilling for Economic 
Recovery  

 Low Carbon and Circular Skills 

HB/JK 13:10 – 13:40 

6 
Skills Team Briefing including an update on 
Community Renewal Fund projects  

JK 13:40 – 13:55 

7 
Development of a Skills Revenue Investment 
Plan 

HB 13:55 – 14:10 

8 Skills Accelerator update 

 Local Skills Improvement Plans – 

update on Chambers proposed 

application 

 Strategic Development Funds – update 

on Principals  

SN/PS 14:10 – 14:50 

9 A.O.B Chair 14:50 – 15:00 

Finish Time 15:00 

 

Date of Publication: 19 May 2021 
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Membership: 
 

No. Name Organisation Representing 

1.  Sam Alexander (Chair)  Your Consortium  Voluntary sector 

2.  Tom Banham University of York Higher Education 

3.  Jo Corney DWP Govt. Organisation 

4.  Claire Gavaghan (Vice-Chair) 
Derwent Training 

Association  
Private Training 
Organisations 

5.  Tim Gilbanks Millthorpe School Schools 

6.  Amanda Newbold NYCC Local Authority 

7.  Charles Lane FERA Science Employer 

8.  Laura Mason NYBEP Voluntary Sector 

9.  Phil Sayles Selby College Further Education 

10.  Maxine Squire City Of York Council  Local Authority 

11.  Maria Waterfield John Lewis Employer 

12.  Leanne Misaljevich 
National Career 

Service 
Govt. Organisation 

13.  James Sturdy Sturdy Foods Employer 

14.  Rich Kenny Tech Buyer  Employer 

15.  Michelle Mook Pro-Development Employer 

Quorum: 6 
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Meeting:   Skills and Employability Board 

Date / Time:   Thursday, 1 April 2021 at 1.00 pm 

Venue:   Held virtually via zoom 

 

Members Present: Sam Alexander (Chair) (Your Consortium), Claire Gavaghan 
(Vice Chair) (Derwent Training Association), Laura Mason (NYBEP), Maria 
Waterfield (John Lewis), Phil Sayles (Selby College) and Leanne Misaljevitch 
(National Careers Service, Education and Development Trust). 

Secretariat: Jude Knight, (Senior Skills Manager), Bev Trees (Enterprise Officer 
Skills), Tracy Watts (Enterprise Officer Skills), Shaun Withers (Enterprise Officer 
Skills), Paul Clark (Governance and Assurance Manager) and Yvonne Emmerson 
(NYBEP/Career Hub Lead CEC). 

In attendance: Paul Johnson (ESFA), Victoria Dixon (ESFA), Sandy Needham 
(Chief Executive of the West and North Yorkshire Chamber of Commerce), Martin 
Hewitson (DWP), John Thompson (City of York Council), Michelle Mook (Pro-
Development), James Sturdy (Sturdy Foods) and Rich Kenny (Techbuyer). 

Apologies for Absence: Jo Corney (DWP), Tom Banham (UoY), Maxine Squires 
(City of York Council), Charles Lane (FERA Science), Andrew Leeming (Head of 
Strategy), Tim Gillbanks (Millthorpe School) and Amanda Newbold (NYCC). 

 

SEB21-01 Chair’s Welcome and Introduction 
It was noted that the minutes of the previous meeting which were circulated 
were incorrectly dated. 
 

SEB21-02 Declarations of Interest 
Laura Mason declared a non-pecuniary interest in relation to all of the following 
items because of the Careers and Enterprise Company, European Social 
Fund(ESF) NEET (Not in Education, Employment or Training) programme and 
ESF Women In the Workforce programme and Specialist Skills Support 
project. 
 
Sam Alexander declared a non-pecuniary interest in relation to all of the 
following items because of ESF Action Towards Inclusion programme, ESF 
Community Grants programme and ESF Thriving at Work programme.  
  
  

SEB21-03 Minutes of the Last Meeting 
 
Decision: 
That the minutes of the meeting held on 28 January 2021 be approved.   
 

SEB21-04 Matters Arising 
It was noted that this meeting occurs during Purdah so discussion will be 
sensitive to political influence.   



 

 
OFFICIAL 

 
Update from Previous Actions: 
Action point from 28 January meeting completed. 
 

SEB21-05 Governance Update and SEB Decision on New Membership 
A paper was presented outlining recruitment of three new members to SEB 
Board.  
 
Decision: 
That Richard Kenny, Michelle Mook and James Sturdy be appointed to the 
Skills and Employability Board until April 2024. 
 
(Note: the above new members were invited to join the remainder of the 
meeting in an observational capacity ahead of their official start date of 
2 April 2021) 

SEB21-06 Introductions to New Members 
New members introduced themselves to the meeting; 
 
1. Richard Kenny, Group IT Director, Techbuyer. Supporter of technical 

development in green jobs and the value of higher level jobs. Wants to 
help people identify the right route for progression.  

2. Michelle Mook – Managing Director, Pro Development, Chair of York 
Professionals. Passion is employee engagement. Brings business 
together. 

3. James Sturdy – Managing Director, Sturdy Foods Ltd. People focused. 
Culture comes first. Wants to share experience from SME perspective.  

 
Decision: 
New members were welcomed into the meeting.  
 

SEB21-07 Overview Of Recently Published Research and Discussion About Next 
Steps  
The LEP officer presented headline data from the Y&NY 2021 Labour Market 
Analysis to be published on the LEP website in April 2021. 
 
The Senior Skills Manager presented key findings from the ESIF Impact 
Report which will inform preparations for a skills investment plan in readiness 
for the Shared Prosperity Fund.  
 
A steer was sought from board members on where future funding should be 
directed for further research.  
 
Decision:  
(a)  That the findings be noted by the board.  
(b)  The board endorsed the funding proposals for further development. 
 

SEB21-08 Review of the FE White Paper and discussion about local opportunities 
The ESFA presented a summary paper of key points from the FE White Paper.   
 
A discussion took place about the future implementation of the principles within 
the Paper in a York, North Yorkshire Context.  
 
Decision: 
That the FE review Paper be noted.  
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AP1: The board agreed that further discussion of the FE White Paper 
recommendations should be scheduled for a future meeting. 
 

SEB21-09 Skills Team Briefing 
The Senior Skills Manager highlighted the release of the Community Renewal 
Fund and local structures to respond to this.  
 
Decision: 
That the Skills Team Briefing be noted. 
 

SEB21-10 AOB 
None 
 

SEB21-11 Carried Forward Actions  
None 
 

SEB21-12 New Action Points arising from this meeting  
 
AP1: Further discussion of the FE White Paper recommendations should 
be scheduled for a future meeting 
 

 
Meeting concluded at 3.00 pm 

 

 



 

                                                                                                                                          Item 5  
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York & North Yorkshire Local Enterprise Partnership 

The Skills and Employability Board 

27 May 2021  

An Update on the Department for Education Funded Research and Reports  

Report of the Senior Strategy Manager, Skills  

and Enterprise Partnership Officer, Skills 

 

1.0  Purpose of the Report  
This paper provides an update on current research commissioned by the LEP 

 
2.0  Background 

Since March 2019, the Department for Education (DfE) has awarded all Skills 
and Employability Boards (or their equivalents) across England a grant of 
£75k to support them develop their local skills analysis capability. LEPs were 
afforded flexibility in how they utilised the grant, however in 2020-21, 
allocation was contingent on every SAP producing a Local Skills Report (LSR) 
aligned to DfE requirements. The LEP is currently consulting on where further 
deep-dive analysis would be useful to the SEB and wider LEP in its priority 
setting and future planning. 

 
3.0 Deep-dive reports 2020-21  
3.1  In addition to the research published by the date of the April SEB meeting, the 

following reports are now available. 
 

 LEP wide Labour Market Analysis 2021 

 Review of the capability and capacity of the FE system across YNY to 
deliver Digital Skills 

 Exploring the capacity of the FE system to engage and support 19-24yr 
NEETS 

 
4.0  The Local Skills Report  
4.1  The YNY LEP Local Skills Report (LSR) has now been published and its 

contents shared with the WNY Chamber of Commerce to support their 
application to the Department for Education to pilot a Local Skills 
Improvement Plan for York and North Yorkshire as part of the governments 
Skills Accelerator initiative.  
 

5.0  Overview of 2 key published reports. 
5.1  The report Upskilling and Reskilling across YNY along with the Low Carbon 

and Circular Economy Skills report will be discussed under agenda item 5 at 
the 27 May SEB meeting. The executive summaries of both reports including 
relevant recommendations are available in SEB papers at appendix 5a and 
5b. 

 

https://www.businessinspiredgrowth.com/wp-content/uploads/2021/04/83388-LEP-Labour-Market-Analysis-2021-A4_single-pages.pdf
https://www.businessinspiredgrowth.com/wp-content/uploads/2021/04/YNY-Digital-Skills-report-April-2021.pdf
https://www.businessinspiredgrowth.com/wp-content/uploads/2021/04/YNY-Digital-Skills-report-April-2021.pdf
https://www.businessinspiredgrowth.com/wp-content/uploads/2021/05/Exploring-the-capacity-of-the-FE-system-to-engage-and-support-19-24-year-old-NEETs.pdf
https://www.businessinspiredgrowth.com/wp-content/uploads/2021/05/Exploring-the-capacity-of-the-FE-system-to-engage-and-support-19-24-year-old-NEETs.pdf
https://www.businessinspiredgrowth.com/wp-content/uploads/2021/05/lep-local-skills-report-2021-final.pdf
https://www.businessinspiredgrowth.com/wp-content/uploads/2021/03/YNY-Re.Upskill-report.-Publication.-Mar21.pdf
https://www.businessinspiredgrowth.com/wp-content/uploads/2021/03/YNY-Re.Upskill-report.-Publication.-Mar21.pdf
https://www.businessinspiredgrowth.com/wp-content/uploads/2021/03/YNY-Re.Upskill-report.-Publication.-Mar21.pdf
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6.0 Corporate and Strategic Implications 

 

Legal None 

Financial None 

Governance and Assurance None 

Equalities None 

Data Protection and Privacy None 

Communications and Engagement Provided in detail in this report 

Business & Innovation None 

Low Carbon & Environment None 

Places None 

Skills & Employability Provided in detail in the report. 

 
7.0 Recommendation  
7.1 The SEB acknowledges the content of this paper. 
 
8.0  Additional Information  
8.1  Appendices   

5a- Executive Summary of the Upskilling and Reskilling Report 
5b- Executive Summary of The ESIF Project Impact Report  
 

8.2   Background Documents – None 
 

Name/Title: Jude Knight – Senior Strategy Manager, Skills  
Hannah Beever – Enterprise Partnership Officer, Skills 

Contact: Jude.knight@businessinspiredgrowth.com 
Hannah.Beever@businessinspiredgrowth.com 

 

mailto:Jude.knight@businessinspiredgrowth.com
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Upskilling and Reskilling across York 

and North Yorkshire – Stakeholder and 

Provider perspectives 

 
A Report by Annabel Jelley and Tokos Solutions on behalf of 

York and North Yorkshire Local Enterprise Partnership 

March 2021 
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EXECUTIVE SUMMARY 

1. York and North Yorkshire (YNY) LEP commissioned Annabel Jelley and Nada Tokos to 

undertake research to secure provider and stakeholder views on: 

 The capacity of the sector to deliver the Government’s first full Level 3 

entitlements. 

 The sector’s understanding of why reskilling/upskilling is critical in the light of the 

challenges triggered by the Covid-19 pandemic, the impact on individual learner 

support and wider curriculum planning. 

 The extent to which the sector is supporting SME leaders and managers to deliver 

transformational change and embed High Performance working practices (HPW). 

 The extent to which the sector is supporting SMEs to recover markets, design and 

deliver new products and services, and develop resilience and sustainable 

business models. 

 Needs (geographical or by subject area) that the sector is currently not able to 

address effectively. 

2. The results of the consultation and additional desk-based research were to enable 

recommendations on: 

 Building the capacity of the skills sector to respond swiftly and effectively to 

reskilling/upskilling challenges. 

 Ways in which the sector can support SMEs embed HPW practices more 

effectively. 

 How the LEP can engage more effectively with the sector to support the delivery 

of its post – Covid-19 plan 'Greener, Fairer, Stronger' to re-shape the local 

economy. 

3. Our research involved:  

 Context and background research to understand the immediate impact of Covid-

19 on the workforce and on skills supply and demand. 

 Analysis of the latest labour market data to inform the consultation and provide a 

baseline for questioning.  

 Telephone or online video interviews with 35 representatives from 13 providers 

and 10 stakeholder organisations. 

 Collation and analysis of findings including priorities for upskilling and reskilling, 

capacity to deliver Level 3 entitlement and availability of business support to 

embed HPW. 

 Identification of best practice, issues, challenges and recommendations for 

upskilling and reskilling the workforce to address the impact of Covid-19. 

4. Views on the capacity of the sector to deliver the Government’s first full level 3 

entitlements included: 

https://www.businessinspiredgrowth.com/covid-19/a-plan-to-reshape-our-economy/
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 The area’s skills sector has the capacity and willingness to deliver a range of 

Level 3 qualifications in sector subject areas that support the economy of York 

and North Yorkshire. 

 However, several barriers to Level 3 provision to adults exist. These include small 

cohort sizes, which affect the viability of courses and models of delivery 

depending on the existing 16-18 offer and that may not suit adult learners. 

5. The sector understands upskilling and reskilling needs; and the range, quality and 

availability of skills provision in the area is generally of high calibre and responsive to 

change. However, barriers to the take-up of provision include: 

 Information, Advice and Guidance (IAG) for adults is not as effective as it could 

be. 

 Covid-19 has triggered an acceleration in the provision of remote and online 

learning, but vulnerable learners still need face-to-face support. 

 Training is generally a low priority, particularly in current times, as businesses are 

dealing with serious financial and logistical challenges. Where businesses seek 

training for their staff they often require a solution to an immediate problem rather 

than for long-term business development. 

6. High Performance Working (HPW) practices are not widely understood. Skills support in 

this area is available, but businesses and individuals will not seek it out if they do not 

understand it. 

7. Some stakeholders held the view that delivery models for training could support SMEs 

more effectively, therefore enabling them to better respond to economic changes and 

develop resilient and sustainable business models. Traditional courses, even if marketed 

to businesses, can be too long, academic in style (rather than practical) and are not 

responsive enough to current needs. There is local good practice, such as modular 

course provision, that could be adopted and expanded. 

8. Feedback from consultees indicated that needs not currently addressed effectively 

include: 

 Support for women and young people, who have been disproportionately affected 

by Covid-19 because they make up a greater percentage of the workforce in 

sectors impacted by the pandemic.  

 Supporting schools, colleges and HE providers to work together to align 

progression pathways. 

9. In conclusion, we identified 11 recommendations to the LEP to consider when planning 

for future skills activities. These include: 

 Build on best practice and improve IAG for adults. 

 Prioritise ‘hidden’ vulnerable people for support. 

 Build on and expand modular, bite-size and flexible provision. 

 Focus on the transferable skills of people in sectors which have been impacted 

by Covid-19 to enable them to find work in more buoyant sectors. 

 Facilitate the expansion of ‘education on demand’. 
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Les Newby Associates 

        Strategy and solutions in a changing 

world 

 
 

 

 

 

 

Low Carbon and the Circular Economy: 

An Assessment of Skills Supply and Demand 

 

 

Produced on behalf of York and North Yorkshire Local Enterprise 

Partnership 

 

 

Report authors: Les Newby Associates and Wordfern 
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EXECUTIVE SUMMARY 

York and North Yorkshire Local Enterprise Partnership (YNY LEP) has set an ambitious vision to 

become England’s first carbon negative region.  Delivering this ambition will require major 

transitions and depend on having the right type, level and volume of skills in place.   

 

Les Newby Associates and Nicky Denison/Wordfern Ltd completed this research on behalf of YNY 

LEP to advance understanding of what skills businesses require to deliver a low carbon, circular 

economy; how far education and training providers are delivering these; and what barriers and 

solutions exist to enhancing future delivery.  We completed the research in autumn 2020, using 

qualitative engagement with skills stakeholders and provider organisations and complemented by 

analysis of current provision.   

 

While low carbon and circular economy transition are relevant to all sectors, we focused on four 

sectors where the speed and scale of transition will be critical to achieving net zero goals: energy 

and engineering; construction (and related roles/trades); automotive; and digital skills (as an 

enabler).  In interpreting the conclusions reached, it is important to note that engagement for the 

research was completed before the Government announced its ‘green industrial revolution’ plan, 

which may influence awareness, planning and future action by businesses and skills providers. The 

Bio economy also represents one of the most significant opportunities for the region. In this respect, 

BioYorkshire, led by University of York in partnership with FERA Science and Askham Bryan, is 

driving forward a bold new green agenda to create jobs, boost the regional economy - and develop 

sustainable solutions for some of the UK’s most pressing environmental challenges.  Whilst largely 

outside the scope of this research, the importance of the sector is such that the LEP has signalled 

its intention to explore with key stakeholders further research into its skills needs. Meanwhile, we 

are grateful for the insights BioYorkshire have shared with us from their own research and set out in 

Annex 3.  

 

The overall conclusions and recommendations from the research are: 

 

Businesses and demand for low carbon and circular economy skills  
 

Conclusions 
 

 Clearer definition and stronger communication of low carbon and circular economy concepts are 

needed to drive action and generate demand for related skills, especially within SMEs (who 

often do not see the scale of change required and the implications for their business and skills 

and are confused about what concepts like low carbon and circular economy mean in practice).   
 

 There is opportunity for collaboration between businesses and interaction with SMEs to drive 

low carbon and circular economy solutions and related skills demands. 
 

 Further partnership and engagement between businesses, providers and others is critical to 

improve the flow of information. 

 

Recommendation 1:  Develop and deliver sector specific communication to businesses that 

explain in simple terms relevant to SMEs the current and future business opportunities linked to low 

carbon and the circular economy and any support available to exploit them. 
 

https://www.york.ac.uk/bioyorkshire/
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Recommendation 2: Promote peer learning and sharing of resources and expertise by businesses 

and collaborative low carbon projects where participation itself builds skills and awareness. 
 

Recommendation 3:  Encourage further engagement between industry and providers with a focus 

on current and future workforce/skills demands related to a low carbon, circular economy.  This 

should be framed around specific skills and technologies rather than in general terms. 

 

Supply of skills and training to support transition to a low carbon, circular economy 

 

Conclusions 
 

 Current low carbon skills provision is low.  While further provision is emerging, there is a need to 

increase the scale and pace including integrating content into existing courses and new courses 

to meet specific needs. 
 

 Suggested responses mostly focused on how existing courses and apprenticeships can have 

low carbon content embedded and integrated within them, for example as a context for 

application or through specialist units.  They also stressed the value of building a combination of 

STEM skills and ‘soft’ skills in the workforce.  These measures would provide a foundation from 

which specialist low carbon skills (e.g. technology specific) can be rapidly acquired and applied.  

However, some key gaps where specific skills are or will be needed were also identified.   

 

Recommendation 4:  Make tools and training available to encourage employers to build carbon 

literacy across their entire workforce to grow a supportive culture and general awareness. 
 

Recommendation 5:  Continue to promote STEM subjects and encourage more people to enter 

engineering, construction and automotive careers. This will address skills/labour shortages overall 

and provide foundations on which specific low carbon expertise can be quickly built and applied. 
 

Recommendation 6:  Nurture the development of transferable skills through education - such as 

problem solving, communication, and leadership and management, which are important in 

designing and driving low carbon and circular economy solutions and making them work in practice.   
 

Recommendation 7:  Establish a task group to integrate and maximise low carbon content and 

options in existing courses and qualifications, bringing together businesses, training and education 

providers and awarding bodies, and prioritising courses that can most effectively address skills 

gaps. 
 

Recommendation 8:  Support rapid increase in delivery and uptake of short/top up courses in 

specific technologies and tasks where skills gaps are apparent and/or likely to grow.  These courses 

should be developed in partnership, effectively promoted and be targeted at those who already have 

core skills (e.g. electrical, engineering, construction, plumbing) to build on. They are likely to include: 

 Air source and ground source heat pumps (where massive expansion is expected this decade) 

 Whole house retrofit (and specific gap technologies/skills within this including around insulation) 

 Solar energy and micro-renewables 

 Electric Vehicle maintenance and installation of charging points 

 Other technologies that may come to the fore (e.g. hydrogen related technologies) 

 Specific bioeconomy skills not fully identified in this research (e.g. related to anaerobic digestion) 
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Barriers and solutions 
 

Conclusions 
 

 Recruitment, retention and ability to deploy suitably expert staff is a barrier to progress in 

designing and delivering low carbon courses, partly due to lower wages than in industry.  Skills 

funding can also be a barrier as it encourages provision where student demand is high, within a 

limited list of funded qualifications, and where equipment needed for training can be costly.   
 

 Young people’s interest in sustainability is rarely translated into career choices and schools and 

careers advice can do more to support transition by promoting opportunities in the low carbon 

economy.  Stakeholders called for continued work to promote STEM subjects, transferable skills 

and for communication of low carbon careers – which would help to increase future capacity and 

tackle issues to do with demand and funding. 

 

Recommendation 9: Test the concept of and pilot a “train the trainer” approach in low carbon 

technologies where experts in industry and education pass on expertise in key areas that need 

embedding in courses to lecturers/trainers who can then teach them to students. 
 

Recommendation 10:  Invest targeted resources from devolved funding, partner contributions and 

other funding streams to deliver low carbon skills solutions (e.g. to accelerate and increase short/top 

up courses, provide necessary equipment/infrastructure, and to communicate to key audiences). 
 

Recommendation 11:  Create careers advice resources on hands-on careers that tackle the 

climate emergency and pathways into them to help young people translate their interest in this issue 

into their choices of courses and careers. 

 

Wider opportunities 
 

Conclusions 
 

 Retraining can contribute to low carbon skills and to economic recovery, and there is opportunity 

for innovation, new businesses and scale ups to respond to low carbon challenges as gaps in 

skills and capacity are unlikely to be fully met by expansion of current businesses.   
 

 There is much potential to collaborate with other areas and national industry bodies in 

developing solutions. 

 

Recommendation 12:  Explore and exploit opportunities to redeploy and retrain workers who are 

unemployed, underutilised or at risk of redundancy to equip them to move into and progress in low 

carbon job roles where there are labour and skills shortages.   
 

Recommendation 13:  Communicate opportunities for business creation and rapid growth (scale 

ups) where sizeable gaps exist and ensure that mainstream business support can assist these.   
 

Recommendation 14:  Engage with other LEPs, localities and national industry bodies in 

developing solutions. 

 

Back to Contents 
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York & North Yorkshire Local Enterprise Partnership 

Skills and Employability Board 

27 May 2021 

Skills Team Briefing 

Report of the Senior Skills Strategy Manager  

 

1.0  Purpose of the Report  
1.1  This paper provides an update on the LEP’s skills activity.  

 
2.0   Skills Accelerators  
2.1  The government has now published its prospectus for the Skills Accelerator 

pilots outlined in the FE White paper. The LEP is supporting the North 
Yorkshire Principals Forum and West and North Yorkshire Chamber of 
Commerce to bring together stakeholders and prepare applications. More 
detail can be found in the paper under Item 8. 

 
3.0 The Communities Renewal Fund  
3.1  As part of its Budget announcements the government has made £220m of 

additional funding available through the UK Community Renewal Fund as a 
forerunner to the UK Shared Prosperity Fund. 

 
3.2 The fund is being administered through upper tier Local Authorities (North 

Yorkshire and York in our region) and aims to support people and 
communities most in need across the UK, creating opportunities to trial new 
approaches and innovative ideas at the local level. 

 
3.2  The LEP has supported North Yorkshire County Council to coordinate and 

develop bids and to work with partners to strengthen their proposals and 
maximise success. 

 
3.3 Projects submitting applications under the Skills Workstream include:  
  

Title Lead applicant Approximate 
Value 

Overview 

Step Change Your 
Consortium 

£800k + Support for VCS communities in 
Covid recovery and preparation 
for UKSPF. Single bid under both 
skills and communities streams 

Promoting 
Good 
Business 

York St. John 
University 

£500k a good growth knowledge 
transfer programme  including 
establishing an anchors network 
and a good growth charter 

Pathways into 
Health and 
Social care 

Aspire-Igen £250k To improve pathways into Health 
and Social Care in Scarborough, 
from an employer and employee 
perspective. 

https://www.gov.uk/guidance/skills-accelerator-apply-now
https://www.gov.uk/government/publications/uk-community-renewal-fund-prospectus/uk-community-renewal-fund-prospectus-2021-22
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Digital 
deprivation – 
preparation 
positive 
pathways 

NYBEP £115k To equip young people with the 
digital skills required in a new 
post-COVID world. 

Young 
Yorkshire 
Hospitality 
Programme 

Philip Bolson £220k To support Scarborough’s young 
people enter and sustain a 
career in the hospitality industry 

Community 
Agriculture & 
Environment 
Project  
 

e50k £110k Support for military 
spouses/partners furthest from 
the jobs market to re-engage 
through sustainable 
environmental volunteering in 
Richmondshire 

  
3.4 Applications were submitted to NYCC by 13 May. Across all work streams 

including skills, approximately 65 projects were submitted with an estimated 
value of £25 - £30 million.  

 
3.5  Successful applicants will be informed by the end of July. Activity must be 

completed by 31 March 2022. 
 
4.0   SAP Funding  
4.1 Following confirmation that the LEP will receive a further grant from the DfE of 

a £75k, a memorandum of Understanding is being drawn up detailing how we 
intend to use the funding based on discussions at the 1 April SEB meeting. A 
final list of proposed research will be brought to the SEB at its July meeting. A 
report detailing spend for 20/21 is also being complied and will evidence the 
full use of funding to date. 

 
5.0   ESIF 2014-20 programme (ESF update) Opt-In delivery update 2019-23 
5.1 Contract performance - Appendix 1 details progress on the seven 2019-23 

ESFA Opt-In projects which started 1 April 19 along with current performance 
of 12 non-ESFA funded active projects. 

 
5.2 ESF Open Call current pipeline update  
 

Project Status 

Supporting SME Business 
Recovery Strategies (Graduate 
Placements) 

Launched for applications 8 March, 
closes 2 June. 

 
 
5.3 With the exception of the Graduate Placements programme, currently open 

for applications, all ESF pipeline projects have now completed the DWP 
appraisal process and have funding agreements in place. Lead organisations 
are recruiting project staff and agreeing frameworks for management 
information reporting with the LEP ahead of project launch. A presentation will 
be made to SEB members at a future meeting to give an overview of the 
activity of the new projects once projects are delivering. 
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5.4 The ESFA have confirmed that following the ending of the existing YNYER 
Skills Support for the Unemployed contract, a further procurement exercise 
will be undertaken to secure activity for the area to 2023. At this time, the LEP 
is awaiting revised specifications to edit ahead of the call launch. It is 
expected delivery of SSU will recommence mid-October. 

 
6.0 Joint working with LEP Communications Team 
6.1 The Comms team have supported the marketing of the recently published 

Labour Market Analysis and deep dive research reports. The May Yorkshire 
Post Article highlighted some key points from the Labour Market Analysis 
accompanied by comment from the new Chair of the Business Board, Sue 
Jefferson and Chair of the SEB, Sam Alexander. 

 
6.2  Our first Quarterly Skills Network meeting attracted over 50 attendees with 

speakers from the Department for Education updating stakeholders on the FE 
White Paper recommendations and Michelle Mook who shared her views on 
what businesses currently want and need from skills. The Skills Team shared 
key findings from the Labour Market Analysis update, gaining stakeholder 
feedback on what activity is now needed to support economic growth on the 
patch. The next Quarterly Skills Network meeting will take place in July. 

 
7.0  Sub-groups  
7.1 Careers Strategy Group (CSG) 

Following discussions at the last meeting, the Careers Hub Lead is scoping 
out the creation of identified resources that will support Career Leaders with a 
suite of up to date LMI and information about the Circular Economy and 
Green Skills. These resources will be funded from the Careers Hub Fund. The 
next meeting of the CSG will take place in June. 

 
7.2 Social Inclusion Strategy Group  
 The group is due to meet on 19th May. Agenda items include: Community 

Renewal Fund/ Shared Prosperity Fund, Update on Economies for Healthier 
Lives funding application and overview and discussion regarding the 
Community learning deep dive report. 

 
8.0  Careers and Enterprise Company (CEC)  
8.1  Revised targets have now been agreed by the CEC with DfE. Below is an 

overview showing a comparison with initial baseline data and the distance to 
travel to achieve all targets (highlighted in bold) by the end of this academic 
year. 

 

Career Hub (34 
Schools/colleges) 

YNY 
Careers 

Hub 
Baseline 

data (2018) 

YNY 
Career 

Hub (Sept 
19-Dec 

20) 

National 
Careers 

Hub (Sept 
19-Dec20) 

Initial 
Target 
2021 

Revised 
Target 21 

Difference 

Benchmark 1 6% 44.1% 42% 95%  95% 50.9% 

Benchmark 2 28% 69% 66%    

Benchmark 3 9% 50% 36%    

Benchmark 4 28% 66% 58%    

Benchmark 5 38% 59% 64% 80% 75% 16% 

Benchmark 6 31% 50% 45% 70% 100% 
Partially 
achieving 
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Benchmark 7 16% 41% 39%    

Benchmark 8 66% 81% 68%    

6 Benchmarks 2.2 4.6 4.2 6.0 5.0 .04 

Compass Plus  19%  90%  71% 

Enterprise 
Advisers 

 28 
matched 
82% 

 100%   

 
8.2  The YNY Career Hub network, with the exception of Benchmark 5, is 

performing above national levels and the Board will note that progress is still 
needed on Benchmark 1 to achieve the contracted target.   

 
8.3  Dedicated resource last term provided support to the network for Benchmarks 

5 and 6 and included the coordination and delivery of the first series of Learn 
Live events as well as CPD sessions aimed at supporting Career Leaders 
navigate employer encounters in the virtual world. With the return of all pupils, 
schools are now beginning to plan opportunities to engage students with 
employers, especially over the summer term. The impact of these encounters 
will be reflected in the progress of Benchmark 5 and 6 at the end of this 
academic year. 

 
8.4  A diagnostic has been undertaken this quarter on Benchmark 1 data and a 

targeted action plan is in place to support the network to achieve/progress to 
the contracted target.  

 
8.5  At the time of writing this update the team have recruited 34 employers as 

Enterprise Advisors and are in the process of ‘matching’ 3 to the remaining 
unmatched schools/colleges within the Hub network. Once the process is 
complete, all schools and colleges within the Hub will be matched – achieving 
the contracted target 100%.  

 
8.6   NYCC has circulated the call to tender documents via Yortender platform 

inviting interested providers to submit proposals for the YNY Careers Hub and 
Enterprise Adviser Network contract by the 1st June. The successful applicant 
will be awarded by 29 June.   

 
9.0  Young People and Apprenticeships 

9.1  Bev Trees is now working with the Growth Hub one day per week ensuring 
the Business Team have up-to-date information to support their business 
engagement activities as well as being the point of contact for businesses 
seeking advice on recruitment and training. Bev’s own business engagement 
has provided a greater insight for the LEP into the needs of businesses 
particularly regarding apprenticeships and Kickstart.  

  
9.2 T Levels 
 At the end of April, the LEP hosted a T Level Providers event to gain provider 

insight into the roll out of the programme. A total of 22 providers attended from 
YNY, Leeds, Humber and Tees Valley with an overall positive discussion 
particularly on the success of health and education placements. Providers 
however highlighted issues for students studying the digital qualification and 
made a request to the ESFA for flexibilities due to the number of businesses 
unable to host the required workplace based placement because of continuing 
high levels of home working.  
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9.3 Apprenticeships 

 Bev Trees and Tracy Watts presented at an event organised by Selby District 
Council for businesses to outline the pathways available to employers in 
employing young people via apprenticeships and Kickstart.   

 
 Calderdale College are now recruiting for an Apprenticeship Hub Manager 

and Advisors for the YNYER ESF Apprenticeship Hub.  The Labour Market 
Analysis highlights a significant 21% reduction in Apprenticeship starts and it 
is hoped the independent advice and guidance at the Hub will help reverse 
these statistics. 

 
 The ESFA have raised concerns on the recent reduction of apprenticeship 

completions.  Working with the ESFA, North Yorkshire Learning Providers and 
the York Apprenticeship Hub have organised a joint session for training 
providers to discuss the matter and give a local provider perspective to the 
ESFA. A further session will be organised for employers. 

 
9.4  NEET 

The newly established NEET Strategic Group continues to meet monthly. Its 
first task will be to ensure the flow of data is sufficient to support delivery of 
current ESF NEET activity. Co-chaired by NYCCs Simon Osman and City of 
York Council’s Steve Flately, they will facilitate collaborative working between 
the two councils, share best practice and seek to avoid duplication in activity.  
 

10.0    Social Inclusion 
10.1  In partnership with NYCC Public Health, Your Consortium and York St John 

University, an expression of interest was submitted to the Health Foundation’s 
Economies for Healthier Lives Programme in January. A total of 88 
expressions of interest were submitted nationally, ours was one of the nine 
asked to move forward to the next stage of the process and complete a full 
application. Work is underway to further develop the project concept as well 
as firm up commitment from partners approached in the initial stage including 
FSB, Good Business Foundation, CYC Public Health and Community First 
Yorkshire. The deadline for the full application is 4 June. 

 
10.2 Key activities included in the project outline are:  

 Business Advisor Action Learning including development of training 
modules for business facing professionals,  creation of an action learning 
network for advisors, continuous assessment against the 
metrics,  development and dissemination of the vision and emerging 
models of practice 

 Business Advisor Network + Hub – building on existing 
resources,  toolkits and webinars and look to integrate this within the 
Growth Hub website as an ‘advisor portal’. 

 A Healthy Growth Employer Pledge – building on initial conversations 
with Federation of Small Businesses (FSB) and Good Business 
Foundation around exploring the potential to localise the Good Business 
Charter that is being promoted by FSB to their SMEs. 
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10.3  The DWP Kickstart Update group will now meet quarterly as all gateway 
organisations in YNY and have received funding approval. Young people are 
now starting their job placements across YNY including three new Kickstarters 
at the LEP. Moving forward, the group will focus on what’s working and 
capturing case studies from young people, gateway organisations and 
employers. 
 

 10.4  DWP has now awarded contracts for the Restart programme – providing more 
specialised support for those unemployed for 12 months and over. Reed In 
Partnership will be the prime provider for the North East, York and North 
Yorkshire and Humber. Delivery is scheduled to start in the summer and we 
are awaiting contact with Reed in order to establish a close working 
relationship in terms of strategic fit and aligning delivery on the ground with 
existing provision. 

 
 10.5  Through the LEP Network, the LEP is taking part in the Social Mobility 

Commission’s project review groups for Employer Toolkits. Tracy Watts has 
provided feedback on the Beginners Guide Toolkit and will be providing 
feedback on the ‘Talking about socio-economic background’ later this month. 
This resource will help businesses hold open conversations about socio-
economic background and its impact. The Social Mobility Commission are 
also developing a toolkit to help employers make their apprenticeship 
programmes more accessible and inclusive for people from working class 
backgrounds. Bev Trees will be supporting them to review this resource.  
 

11.0 Workforce  
11.1  YNY LEP presented at a recent Yorkshire Universities LMI workshop which 

delivered a Yorkshire-wide overview on the region’s current and projected 
labour market supply and demand for graduates. We now have regional 
analysis on migration patterns, job profiles of new graduates, potential 
shortages, skills underutilisation, misalignment and mismatch. A Task & Finish 
group – bringing together universities and regional partners is being convened 
to flesh out some practical actions in more detail on how to respond to the 
evidence presented. The desired outcome is to develop a ‘Plan of Action’ for 
universities and regional partners to endorse and take forward together. 
 

12.0 Staffing 
12.1  The Skills Team is pleased to welcome a new team member Nicole Naismith, 

who has joined us on a 6 month placement via the Kickstart programme. 
Nicole will be working on projects to increase the profile of our skills 
interventions, offers on the Y&NY Growth Hub website and in the planning 
and delivery of our quarterly Skills Network meetings.  

 
13.0 Corporate and Strategic Implications 

Legal None 

Financial None 

Governance and Assurance Decisions sought in accordance 
with Local Assurance Framework. 

Equalities None 

Data Protection and Privacy None 

Communications and Engagement Provided in detail in this report 

Business & Innovation None 

Low Carbon & Environment None 

Places None 

Skills & Employability Provided in detail in the report. 
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14.0 Recommendations  
14.1  That the contents of the Skills Briefing be noted. 

 
15.0 Additional Information  
15.1  Appendices –  

Appendix 1 - ESIF Update 
 

15.2  Background Documents – None 
15.3  Contact –  

Name/Title: Jude Knight 

Contact: Jude.knight@businessinspiredgrowth.com 

 



 

 OFFICIAL 

Appendix 1. Overview of Projects 
 
Detail of contract performance is shown in the table below. Note that the RAG ratings do not take into account achievement claims that are in the 
pipeline. Key: Green = performance 0% to -10%; Amber = -10% to -30%; Red = > -30%. 
 
ESFA Managed Contracts 

No Contract and 
full value 

Profile to 
end March 
2021 

Actual Paid R
A
G 
 

Comments 

1 Supporting 
NEETS (MD) 
£247,500  

£137,624 
 

£76,737 
 

 NYBEP 
Although NYBEP are behind profile on spend, their participant numbers are 
buoyant with 118 currently on programme against a profile of 110 and we 
expect this to be reflected in ESFA data over the next couple of months. 
 

2 Community 
Grants (MD) 
£1,113,750 
(50% growth 
awarded by 
ESFA in 
August 20). 

£508,802 £463,314  Humber Learning Consortium (HLC) 
Spend is slightly below profile – down 8.94% with starts broadly on profile – 
down by just 6%. Whilst applications increased in Round 5, small groups 
remain somewhat cautious to re-engage before Covid restrictions are lifted 
further. There is a 45% success rate of applications to grants to date. The 
inability to provide wraparound support face-to-face is still being identified 
as a key barrier. HLC are reporting the achievement of more progressions 
than are showing in the ESFA data and this is under investigation.  
 

3 Community 
Grants (TA) 
£371,250 
(50% growth 
awarded by 
ESFA in 
August 20). 

£198,481 £228,836  Humber Learning Consortium 
Currently overspent by 15.29% whilst participant numbers lag by 20%. 
Activity in the main mirrors the more developed contract with a 71% 
success rate of applications to grants. 
 
  

4 Skills Support 
for the 

£1,203,004  £1,257,881 
 

 Calderdale College. 
This contract is performing at 105% of profile overall with 102% of profiled 
starts achieved at R08. 380 TNAs have been conducted to date.  



 

 OFFICIAL 

No Contract and 
full value 

Profile to 
end March 
2021 

Actual Paid R
A
G 
 

Comments 

Workforce 
(MD) 
£2,784,375. 
Contracted 
starts: 1511. 
(50% growth 
awarded by 
ESFA in 
August 20). 

Following the provider’s re-profiling of the contract at the Quarterly Review 
Point, all progression outcomes are now performing to or ahead of profile, 
however, the contract is subject to an action plan to improve performance 
on Progressions within Work and into Apprenticeships.   
Performance in respect of starts has been maintained this quarter.  The 
provider reports that this largely due to employers taking the opportunity to 
upskill staff whilst on furlough or reduced hours.   

5 Skills Support 
for the 
Workforce 
(TA) 
£928,125. 
Contracted 
starts: 497. 
(50% growth 
awarded by 
ESFA in 
August 20). 

£399,556 
 

£399,570 
 

 Calderdale College. 
This contract is performing at 100% of profile overall with 102% of profiled 
starts achieved at R08. 97 TNAs have been conducted to date.  
The narrative for progressions and stakeholder engagement mirror the more 
developed activity. 
 

6 Skills Support 
for the 
Unemployed 
(MD) 
£371,250 

£282,140 £105,264  McCrory Training 
Performance and expenditure are still significantly under (68% and 55% 
respectively). The last date for starts on both contracts was 31st December. 
The provider remains focussed on continuing to support those still in 
learning to complete and achieve their programmes of learning in a timely 
manner and to secure positive progression outcomes where possible 
before contracts end in July 2021.  Forecasting 28 participants will achieve 
a positive progression outcome. 
The ESFA will be tendering for delivery of the extended contract to March 
2023. 
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No Contract and 
full value 

Profile to 
end March 
2021 

Actual Paid R
A
G 
 

Comments 

 
 

7 Skills Support 
for the 
Unemployed 
(TA) 
£123,750 

£93,090 £3,549  McCrory Training 
Performance and expenditure are still significantly under (95% and 87% 
respectively). However, they are forecasting 5 participants will achieve a 
positive progression outcome:  4 Into employment, 1 into Further Education. 
The ESFA will be tendering for delivery of the extended contract to March 
2023. 
    

 

 
Non-ESFA managed contracts 

No Contract 
 

Participants 
Profile  

Participants 
Actual 

Variance R
A
G  
 

Notes 

1 Building 
Better 
Ops.(Lottery 
– Action 
Towards 
Inclusion) 
£11.5m 

2558 
Total for 
whole 
contract 
3,046 

2519 
 

-3%  Your Consortium 
Reporting information for Jan-March quarter.  
Progress against enrolments in this quarter has been very 
positive with a total of 152 additional participants. 
The project continues to over perform in terms of 
participants into employment or self employment, however 
moving those that are economically inactive into 
employment is still proving difficult due to the effect of 
COVID-19. The project is also reporting significant impact 
on wellbeing. All participants to complete the Warwick and 
Edinburgh Mental Wellbeing Scale (WEMWBS) at the entry 
and exit point of the project. To date; 1313 participants 
have completed both entry and exit forms. 
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 53% report low wellbeing at entry – this is reduced 
to 17% at exit 

 39% report moderate wellbeing at entry – this has 
increased to 56% at time of exit 

 8% report high wellbeing at entry – this has 
increased to 27% at time of exit. 

The project has secured an extension to June 2023. 
 

 
 
 

No  Contract  Total 
Programme 
Grant  

Allocation 
Actual  

Variance  RAG 
  

Notes  

2 Community Led 
Local 
Development  

(Advantage 
Coast) 
£6.9m 

ERDF (MD)  

£1,416,991 
  
ERDF (Trans) 
£1,306,357 
  
ESF (MD) 
£2,431,609 
  
ESF (Trans) 
£1,044,478 

 
 
£1,416,991  
   
 
£1,306,357 
  
  
£1,862,534 
  
  
£1,044,478 
 

  

0% 

  
0% 
  
  
-23% 
  
  
 
0% 
 

   East Riding of York Council 
Reporting only available for January-March quarter. 
ERDF - Revenue fully committed in both areas. Both capital pots 
are now fully committed. 
ESF funding - Additional funding found in contract through 
Recovery plan process to allow additional ESF funding to be 
allocated to projects  
 
Issues remain with Match Funding in MD area. Batch of new 
projects in application pipeline with £382,166.01 worth of projects 
to be approved on 17th June. If all approved, only £186,908.99 
available in the more developed area. More applications at are EOI 
stage for a decision in July 2021. 
 
Recovery Plan will be submitted to DWP as part of Q1 2021 Claim 
as impact of COVID pandemic has had major effect on the 
programme. A detailed reprofile is now working towards a full PCR. 
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The project is progressing against targets with 360 businesses 
supported against a target of 450. Lockdown restrictions have 
impacted on engagement with 1310 individuals supported against a 
target of 5000. 
 

3 Specialist Skills 
Support 
Programmes 
(MD) 
£2,120,000 

Contract 
Total: 1140 
participants 
and 384 
businesses. 

NA NA 
 

Although there is no official management information yet, this 
project has begun some delivery in the Women into STEM strand.- 
9 sign ups.  

Business Advisor has been recruited and is working across both 
Specialist Skills and Business Scale up programmes. 

First Framework Providers event has taken place with 23 providers 
working across Specialist Skills and Business Scale up. 

Concerns remain that SME match for some elements may not be 
achievable. Calderdale are monitoring programme take-up on a 
month by month basis. 

4 Specialist Skills 
Support 
Programmes 
(TA) £530,000 

Contract 
Total: 230 
participants 
and 80 
businesses  

NA NA  As above 

5 Business Scale 
Up (MD) 
£1,160,000 

Contract 
Total: 423 
participants 
and 160 
businesses. 

NA NA 
 

No official management information yet. Business Advisor has 
been recruited and is working across both Specialist Skills and 
Business Scale up programmes. 

First Framework Providers event has taken place with 23 providers 
working across Specialist Skills and Business Scale up. 
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6 Business Scale 
Up (TA) 
£340,000 

Contract 
Total: 132 
participants 
and 34 
businesses. 

NA NA  As above 

7 Women in the 
Workforce 
(Aspire2Lead)(
MD) 

£2,087,976 

Contract Total 

80 SMEs and 
1013 
participants 

N/A N/A  Project launched 8 March.  Currently showing a shortfall against 
profile at 34%. 18 sign ups to date affected by delays to 
recruitment, delays in obtaining the contract from DWP and the 
impact of covid and the lockdown restrictions. DWP aware and 
responsive to challenges caused by COVID on profile. Yorkshire 
Women in Business strand performing well on 50+ - ahead of 
profile. 

8 Thriving at 
Work (Your 
Consortium) 
(MD&TA) 

Contract Total 

£900,000 

NA NA  No activity to date 

9 Industry 
Placements for 
T Levels (Tec 
Partnership) 
(MD&TA) 

Contract Total 

£490,122 

N/A N/A  No activity to date 

10 Apprenticeship 
Hub 
(Calderdale) 
(MD&TA)) 

Contract Total 

£1,000,000 

N/A N/A  No activity to date 
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11 Bespoke Skills 
(Vicky 
Anderson Ltd) 
(MD) 

Contract Total 

£399,600 

N/A N/A  No activity to date 
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York & North Yorkshire Local Enterprise Partnership 

The Skills and Employability Board 

27 May 2021  

The development of a Skills Revenue Investment Plan 

Report of the Senior Strategy Manager 

1.0  Purpose of the Report  
1.1  This paper provides an overview of the proposed milestones and timelines for 

developing a Skills Revenue Investment Plan 
 
2.0  Background 
2.1  Until recently, all LEP skills investment was directed predominately through 

the European Social Fund, guided by the LEPs ESIF Investment strategy. 
Now that the UK has left the European Union (EU), new funding from the EU 
has ceased. In order to replace it, the Government has pledged to set up a UK 
Shared Prosperity Fund (UKSPF) to “reduce inequalities between 
communities”. 
 

2.2  Few details on the operation of the Fund have been published so far, although 
most organisations seem to agree that the level of funding will be at least 
maintained at its current level, and should largely be allocated based on need. 
The UKSPF prospectus is expected to be launched in 2022. 
 

2.3  In order to ensure York and North Yorkshire is well placed to take advantage 
of the Shared Prosperity Fund, the LEP will develop a series of Investment 
Plans including one for Skills. Current work to develop projects for the 
Community Renewal Fund, evaluations of successful projects as well as 
evaluation of legacy ESF programmes combined with recommendations of the 
SAP research and analysis will support the development of a portfolio of 
project outlines which meet the economic need of our area and support future 
employer need for skills. 

 
3.0  Proposed Timeline and Milestones 
3.1  Much work has already been undertaken to develop a comprehensive 

research and evidence base. We will continue to consult with stakeholders 
and businesses as we develop project ideas. A programme of more detailed 
consultation with SEB members will then take place resulting in a final 
presentation to the SEB for feedback and adoption.  
 

Milestone Timeline 

Consultation with stakeholders and 
development of project ideas 

May – August 

Development of ideas in 
collaboration with SEB members 

September - December 

Presentation of Skills Investment 
Plan to SEB 

January 
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3.2  The Skills Investment Plan must be seen as a working document that is to be 

reviewed and updated in response to emerging opportunities and changes 
within the employment and skills landscape and government direction. 
 

3.3  A template for the Plan has been included as an appendix to this document. 
 

4.0 Corporate and Strategic Implications 
 

Legal None 

Financial None 

Governance and Assurance None 

Equalities None 

Data Protection and Privacy None 

Communications and Engagement Provided in detail in this report 

Business & Innovation None 

Low Carbon & Environment None 

Places None 

Skills & Employability Provided in detail in the report. 

 
5.0 Recommendation  
5.1 The SEB agrees the timeline and milestones to develop a Skills Revenue  

Investment Plan. 
 
6.0  Additional Information  
6.1  Appendices – Skills Revenue Investment Plan template 
6.2  Background Documents – None 

 

Name/Title: Jude Knight – Senior Strategy Manager, Skills  

Contact: Jude.knight@businessinspiredgrowth.com 

 

mailto:Jude.knight@businessinspiredgrowth.com
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The York and North Yorkshire LEP’s Revenue Investment Plan for Skills will empower people to achieve their potential in a greener, 

fairer, stronger economy. 

This plan is focussed on delivering the ambitions set out in the York and North Yorkshire Plan for Skills 2021-2026 developed in collaboration with our partners and 

stakeholders, using detailed labour market analysis commissioned by the LEP to understand the supply and demand for skills and evidence of mismatch and market failure. It 

also sets out the priority interventions that will help deliver on people elements of the Covid 19 Reshaping Plan, our Local Industrial Strategy and develop our aspirations for 

skills as set out in the York and North Yorkshire Devolution Deal. 

Vision: People in York and North Yorkshire are empowered to achieve their potential in a greener, fairer, stronger economy

Young people are equipped to make quality 

decisions about education, training and careers 

Employers have the skills and ambition to grow inclusive and 

productive workplaces where everyone can achieve their 

potential

Local skills providers enable businesses to respond with 

innovation and resilience to a dynamic economy 

Communities are empowered by learning and skills 

that enable everyone to participate fully in society
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Young People Employers
Employers need to be able to recruit 

people with the appropriate technical 

skills, invest in continuous workforce 

training and know how to maximise the 

talent and productivity of their workforces 

to remain competitive in a dynamic 

national and international market place. 

Our priorities will therefore look to invest in 

programmes that will:

• Develop leadership and management 

skills for high performing, innovative 

workplaces

• Enable business to meet replacement 

skills demand particularly in skill 

shortage industries 

• Meet current and future demand for 

digital and low carbon skills.

• Provide business with the tools 

to grow good workplaces 

where all people 

can thrive

A quality education means more 

than just a good set of exam results. 

Young people need to have the 

information and experiences necessary 

to make well-informed choices about their 

career options and the education, training 

pathways and jobs available to them. 

Our priorities will therefore look to invest 

in projects and programmes that will:

• Connect every student to local 

business and ensure every school has 

high quality careers leadership

• Enable young people to access local 

high quality technical skills provision

• Support young people at critical times 

to reconnect with learning or move 

into training or work

• Develop graduate employment 

opportunities and pathways

Skills Providers
Evolving our local skills offer is not 

just an aspiration, it is essential particularly 

as we emerge from the Covid-19 pandemic 

and reshape our economy for a greener, 

fairer, stronger future.

Our priority will be to deliver programmes 

that will:

• Provide tools and training opportunities 

not already available to local businesses 

through mainstream funding

• Utilise national funding opportunities 

where there is local strategic fit

• Champion technical education as a 

means to improve productivity and 

maximise talent for people of all ages.

• Provide opportunities for people

to retrain for sustainable

careers.

Communities

Our ambition is that our economy

grows in a way that impacts positively and 

creates opportunity for all communities. We 

will improve access to opportunities, address 

barriers to unemployment and ensure 

everyone can gain the skills and support they 

need to participate fully in society.

Our priority therefore will be to invest in 

programmes and projects that will:

• Enable people to obtain the skills for 

gaining, sustaining and progressing in work

• Strengthen the voluntary and community 

sector as gateways to skills provision and 

grass roots activity in rural communities

• Empower local organisations to support 

good growth and thriving communities

• Tackle the root causes of inactivity 

supporting people into better 

outcomes
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Strategic 

fit

Why?

Project 

outline

What?

Inputs 

needed

How ?

Outcomes 

and 

Impacts

• National policy

• LEP Skills Strategy

• Recommendation of the LEP 
research

Value: 

Stakeholder partnership working 

Short term

Medium Term

Long term

Project Title Vision:
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York & North Yorkshire Local Enterprise Partnership 

The Skills and Employability Board 

27 May 2021  

The Department for Education’s Skills Accelerator Trailblazers and Pilots 

Report of the Senior Strategy Manager 

1.0  Purpose of the Report  
1.1  This paper provides an overview of the government’s Skills Accelerator 

launched 20 April following the publication of the FE White Paper ‘Skills for 
jobs: lifelong learning for opportunity and growth’. 

2.0  Background 
2.1 The Skills for Jobs white paper set out the government’s blueprint for 

reshaping the technical skills system to better support the needs of the local 
labour market and the wider economy. Skills Accelerator is a core part of 
delivering this vision. It incorporates the: 

 Local Skills Improvement Plan (LSIP) trailblazers 

 Strategic Development Fund (SDF) pilots 
 

3.0  Local Skills Improvement Plan trailblazers 
3.1 £4m revenue funding is available to support the development of Local Skills 

Improvement Plans in 2021 to 2022. Trailblazers will be piloted in 6-8 areas 
and must be led by established employer representative bodies. LSIPs will 
build on the work already undertaken by LEPs as evidenced in the Local Skills 
Report. 

 

3.2  Local Skills Improvement Plans are intended to: 

 bring employers, colleges and other providers, and local stakeholders 
together 

 set out the key changes needed to make technical skills training more 
responsive to employers’ skills need 

 tailor provision to the challenges and opportunities most relevant to the 
local area 

 
3.3 The West and North Yorkshire Chamber of Commerce have agreed to lead on 

the LSIP for York and North Yorkshire. The LEP is supporting the Chamber by 
bringing together stakeholders from across the area and by sharing its local 
knowledge and evidence base. The Chamber will give further details of their 
plans and expected timelines at the 27 May SEB meeting. 

 
4.0  Strategic Development Fund Pilots 
4.1  The Strategic Development Fund is designed to explore how providers can 

work together more effectively, alongside employers and other partners, to 
respond to local skills and innovation priorities. This includes those identified 
by Local Skills Improvement Plans. A total of 12 to 16 areas will be selected to 
pilot the fund and a total of £65m of both capital and revenue is being made 
available. 

https://www.gov.uk/government/publications/skills-for-jobs-lifelong-learning-for-opportunity-and-growth
https://www.gov.uk/government/publications/skills-for-jobs-lifelong-learning-for-opportunity-and-growth
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4.2  The pilots will support: 

 the development of a high-value curriculum offer in support of longer-
term skills priorities 

 better and more efficient use of the existing facilities and investment in 
further education (FE) 

 a strengthening of relationships with employers 

 an understanding of how development funding can help prioritise change 
in local planning 

 

4.3  Applications can be made by groups of colleges and providers including 
general FE colleges, Institutes of Technology and groups of Independent 
Training Providers. The North Yorkshire Principals Forum are currently 
discussing plans. The SEBs representative will give an update at the 27 May 
SEB meeting. 
 

5.0    Timelines 
5.1  Applications for both trailblazers must be submitted by 25 May 2021 and 

delivered by end of March 2022. It is expected that further funding will be 
rolled out to support further development in subsequent years. 

 
6.0   Corporate and Strategic Implications 

 

Legal None 

Financial None 

Governance and Assurance None 

Equalities None 

Data Protection and Privacy None 

Communications and Engagement Provided in detail in this report 

Business & Innovation None 

Low Carbon & Environment None 

Places None 

Skills & Employability Provided in detail in the report. 

 
7.0 Recommendation  
7.1 The SEB acknowledges the content of this report. 
 
8.0  Additional Information  
8.1 Appendices – None 
8.2  Background Documents – None 

 

Name/Title: Jude Knight – Senior Strategy Manager, Skills  

Contact: Jude.knight@businessinspiredgrowth.com 
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